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In the future for quite a long time, China's labor market will be oversupplied. It’s 
a social problem to ease the great pressure of employment caused by lack of positions. 
It is urgent for us to promote Employment to ensure the well-being of the people and 
improvement of their lives. It involves the personal interest of masses and matters to 
reform to develop stability. And it has very important political, economic and social 
significance. As a way of flexible obtain employment, labor dispatch can meet the 
need of company’s temporary labor demand, and also the need for flexible 
employment. It’s hopeful to obtain an effective regulation system to reduce the 
frictional unemployment and adjust the supply and demand of the labor force.  
In recent years, dispatching in China has a rapid development and causes 
widespread debate over its impact. After review the related literature at home and 
abroad, this paper analyses the three main legal relation and rights and obligations of 
dispatching and its advantage. Introduces the present situation of domestic labor 
dispatching industry, and points out the problems related. Study the labor dispatch’s 
influence for labor market, and also the causes behind it. The research results show 
that labor dispatch reduces the cost of layoff for enterprise, but it doesn’t have the 
great influence for the scale of employment. It can reduce the cost of human resource 
management, direct labor cost and risk of employment. And the cost of layoff is only 
small part of whole cost reduced. It has indirect influence for the amount of 
employment.  
Normative labor dispatch is a multi-win system. It can meet the need for 
maximizing efficiency and minimizing the total cost, and it can expand the 
employment, and alleviate employment pressure. Aiming at the problems existing in 
labor dispatching, on basis of summarizing foreign labor dispatching industry 
development, this paper give the policy suggestion from the law, the tripartite main 
body, and the perspective of government.  
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